Initial Licensure Program Report

LEA:       




School Year:  2006-2007
Individual Submitting Report:       



Date:       
	TE = Individuals who have completed teacher education programs

LE = Individuals entering teaching through lateral entry
Number of Beginning Teachers
	1st Year
	2nd Year
	3rd Year

	
	TE
	LE
	TE
	LE
	TE
	LE

	
	     
	     
	     
	     
	     
	     

	Number of Beginning Teachers Not Returning to LEA
	     
	     
	     
	     
	     
	     

	

	Of those not returning, how many

	

	Turnover Initiated by LEA
	Non-renewal (probationary contract ended)
	     
	     
	     
	     
	     
	     

	
	Interim contract ended--not rehired
	     
	     
	     
	     
	     
	     

	
	Resigned in lieu of dismissal
	     
	     
	     
	     
	     
	     

	
	Dismissed
	     
	     
	     
	     
	     
	     

	

	Turnover Beyond Control
	Reduction in Force
	     
	     
	     
	     
	     
	     

	
	Resigned due to family responsibilities/childcare
	     
	     
	     
	     
	     
	     

	
	Resigned due to family relocation
	     
	     
	     
	     
	     
	     

	
	Resigned due to military orders
	     
	     
	     
	     
	     
	     

	
	Resigned due to health/disability
	     
	     
	     
	     
	     
	     

	
	Resigned to continue education
	     
	     
	     
	     
	     
	     

	
	Did not obtain or maintain license
	     
	     
	     
	     
	     
	     

	
	Deceased
	     
	     
	     
	     
	     
	     

	

	Turnover that Might be Reduced at the LEA/State Level
	Resigned to teach in another NC LEA
	     
	     
	     
	     
	     
	     

	
	Resigned to teach in a NC Charter School
	     
	     
	     
	     
	     
	     

	
	Resigned to teach in a NC non-public/private school
	     
	     
	     
	     
	     
	     

	
	Resigned to teach in another state
	     
	     
	     
	     
	     
	     

	
	Dissatisfied with teaching or career change
	     
	     
	     
	     
	     
	     

	
	Resigned for other reasons
	     
	     
	     
	     
	     
	     

	
	Resigned for unknown reasons
	     
	     
	     
	     
	     
	     

	

	Other
	Moved to a non-teaching position in education
	     
	     
	     
	     
	     
	     

	
	Please specify:       
	     
	     
	     
	     
	     
	     

	Any additional information that you would like to provide.     


Data Related to Lateral Entry Teachers
1. Of the new lateral entry teachers employed by your system this year, what percent (approximately) were employed for each of the following reasons:

a. exceptional expertise in the license area       
b. licensed applicants were not interested in the position       
c. licensed applicants did not appear to be a good match for the position       
d. no appropriately licensed teachers were available       
e. other (please specify)
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     
2. Of the new lateral entry teachers employed by your system this year, what percent (approximately) were employed prior to the start of the school year?       

 FORMTEXT 
     

 FORMTEXT 
     
3. Which of the following programs/services did you provide your lateral entry teachers:
a.  FORMCHECKBOX 

assigned a mentor in the same license area 


b.  FORMCHECKBOX 

assigned a mentor prior to the first day of employment  

c.  FORMCHECKBOX 

provided additional assistance during the two-week orientation period

d.  FORMCHECKBOX 

employed a full-time mentor for lateral entry teachers

e.  FORMCHECKBOX 

held monthly meetings especially for lateral entry teachers  

f.  FORMCHECKBOX 

provided focused professional development for lateral entry teachers throughout the school year

g.  FORMCHECKBOX 

assisted lateral entry teachers in having their transcripts reviewed and programs of study prescribed 
h.  FORMCHECKBOX 

assisted lateral entry teachers in locating classes
i.  FORMCHECKBOX 

provided tuition assistance for required coursework
j.  FORMCHECKBOX 

sponsored Praxis II preparation workshops
k.  FORMCHECKBOX 

Paid for the Praxis II exam(s)
l.  FORMCHECKBOX 

Other (please specify)       

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     
4. Did your lateral entry teachers encounter difficulty with any of the following:
a. classroom management


 FORMCHECKBOX 
 yes

 FORMCHECKBOX 
  no
b. implementing school policies

 FORMCHECKBOX 
  yes

 FORMCHECKBOX 
  no

c. instructional delivery


 FORMCHECKBOX 
 yes

 FORMCHECKBOX 
  no
d. differentiated instruction


 FORMCHECKBOX 
 yes

 FORMCHECKBOX 
  no
e. understanding child development

 FORMCHECKBOX 
 yes

 FORMCHECKBOX 
  no
f. finding needed coursework


 FORMCHECKBOX 
 yes

 FORMCHECKBOX 
  no
g. availability of needed coursework

 FORMCHECKBOX 
 yes

 FORMCHECKBOX 
  no
h. having their transcripts reviewed

 FORMCHECKBOX 
 yes

 FORMCHECKBOX 
  no
i. passing Praxis II



 FORMCHECKBOX 
 yes

 FORMCHECKBOX 
  no
j. understanding licensure requirements
 FORMCHECKBOX 
 yes

 FORMCHECKBOX 
  no
k. complying with licensure requirements
 FORMCHECKBOX 
 yes

 FORMCHECKBOX 
  no
l. Other (please specify)       

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     


5. From the areas identified in #4, please list the top 3 (from a central office/system-wide perspective) and briefly describe your efforts to support the lateral entry teacher in the area.
	Area of Difficulty
	LEA Efforts to Assist Lateral Entry Teachers in this area.

	#1
	     
	     

	#2
	     
	     

	#3
	     
	     


6. From the areas identified in #4, please list the top 3 (from a principal/school level perspective) and briefly describe your efforts to support the lateral entry teacher in the area.
	Area of Difficulty
	LEA Efforts to Assist Lateral Entry Teachers in this area.

	#1
	     
	     

	#2
	     
	     

	#3
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